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The Ca li forni a Division of Apprenti ceshi p Standards (DAS) apprecia tes thi s opportuni ty to 
comment on the EPIC program. I was pleased to see thai there was a dedi cated panel on 
"workforce issues" duri ng both of the regiona l workshops. and we urge that "workforce 
development'" be a prio rity fo r EPI C mo ving forward. 

Meeting Californi a' s energy goa ls req uires a skilled wo rkforce that is prepared to quickly and 
safe ly implement new techno logies and systems as they come to market. Dysfuncti onal labor 
markets and skil ls mi smatches have proven to be barriers to the ex pansion of the markets for new 
clean technology. Californi a has the capacity to overcome these prob lems. but it requ ires a 
concerted effo rt between the state ' s energy and wo rkforce entities to engage strategicall y around 
workfo rce deve lopment plannin g. 

We. therefore. encourage the Energy Commission to coordi nate and col laborate with the state ' s 
wo rkforce developme nt agencies on planning how best to meet the needs to establi sh a clean 
energy workforce. Spec ifi ca lly. agencies such as the Division of Apprenticeship Standards (DAS), 
the Cali fornia Wo rkforce Investment Board (CW IB). the Employment Training Panel(ETP). and 
the Ca li fornia Coml1luni ty Co ll eges have a longstand ing hi story of co llaborating with one another 
to coordinate the ir resources to deliver a product that meets both ind ividua l employer's and our 
economy's changing needs for skilled labor. 

The Di vis ion of Apprenti ceship Standards. a long with our workforce deve lopment agency partners 
would welcome the opportunity to expand our effo rts in workfo rce planning to serve the needs of 
the energy sector as we ll. Bringi ng the state's recogni zed ex perts in the workfo rce development 
arena into the planning process for EPIC would help ensure that the program 's work force efforts 
are strategic, effecti ve. and a li gned with other resources. 

EPI C's workforce deve lopment effort s shou ld buil d o ff the state's ex ist ing tra ining infrastructure 
to meet the needs of the c lean energy work forc e. State-certified apprenticeship. in parti cular. is a 
resource that that should be centra l to the c lean energy work force deve lopment age nda. As noted 
by the Donald Vial Center on Employment in the Green Economy. in their 20 11 "Workforce, 
Ed ucation & Tra ining leeds Assessment" fo r the CPUC, the direc t j ob impacts of energy 
effic iency po li cy will fa ll heav il y on the trad itio nal constructi on trades. ' The Californ ia Division of 
Apprenticeship Standards prov ides state ce rtifi cat ion of j ourney-leve l competency in each anel 

, Zabin et al( 2011) . WE& T Needs Assessment for Energy Effi ciency, Distributed Generation and Demand Response. 
(PUC. Page 283. http ://www.i rle.berkeley .edu/vial/publications/WET ]art2. pdf 



every of these traditional construction trades and has the capacity to cert ity journeyman upgrades 
in speci fic industry specialties. 

Apprenticeship programs are industry-driven. Employers participate in curriculum design so that it 
matches industry demand and keeps pace with changes in technology and practice. Apprentices 
learn theory in the c lassroom that they apply on the job, and openings in training programs are 
directl y linked to employer need. 

We support EPIC's attention to the need for wo rkforce development to meet California ' s energy 
goals and I would like to express the Division of Apprenti ceship Standards ' commitment to and 
interest in coll aborating with the CEC, along with the state's other workforce agencies, to help 
guide the direction of this program . 

Thank you for the opportunity to comment. 
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